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LRA Applauds 19 Staff for Excellent 
Performance   
(Monrovia, August 6, 2019): The Liberia Revenue Authority (LRA) Human Resource Management 

Division (HRMD) has released the 2019 mid–year performance report, recognizing 19 employees 

for excellent performance during the first half of FY 18/19. 

Those recognized came from six core departments including the offices of the Commissioner 
General, Technical Affairs, Administrative Affairs, Domestic Tax, Customs and Internal Audit. 
 
According to the HRMD, the LRA practices a strong performance-driven culture with the aim to 
promote efficiency and encourage quality performance.   
 
The Performance Evaluation, among others, is intended to examine the performance of 
employees, while the recognition seeks to motivate employees in the discharge of their respective 
duties. 
 
The excellent performing staff were selected based on their brilliant performance with a mark of 
90 to 100 percent, constituting the combined average scores of Quarter One (July 1-September 
30, 2018) and Quarter Two (October 1- December 30, 2018). 
 
Meanwhile, the HRMD has congratulated the preforming staff and urged them to keep up the good 
work, while also encouraging all employees to keep working diligently to also be recognized. 
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________________________________________________ 
Our Core Mandate: Established by an Act of the Legislature in 2013, the LRA started functioning on July 1, 2014. The core mandate 
of the LRA is to administer and enforce Liberia’s revenue laws, including the Liberia Revenue Code of 2000 as amended in 2011, 
and other related laws. Under which laws, it is assigned responsibility for the purposes of assessing, collecting, auditing, and 
accounting for all national revenues, plus for facilitating legitimate international trade through customs border management and 
enforcement. 


